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INSIGHTS FOR HEALTH CARE PROFESSIONALS
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Friendship-One of Life’s Greatest Rewards

my time is spent with

individuals who are not
working and are seeking
new career opportunities. .
Nearly all of them wish
that they had paid more
attention to their careers,
family and friends while
they had been working
instead of hyper focusing
on their jobs. As a result,
they often make a person-
al pact to “do things differ-
ently” when they land a 5

In my work, much of T

time in your schedule each
week to just stay in touch.
Put reminders in your
smart phone or e-mail to
make sure that you are
staying the course.
| ¢ Join and participate in
associations and network-
- ing groups and attend trade
ln conferences. Don’t just
belong, make an effort to
attend. Many of the people
we meet haven’t been to a
professional  association
meeting in years. So, set a

new position. Whether you

market or contemplating a

job change in the near future, some of the

steps individuals plan to take after joining

a new employer can be valuable planning

tips:

e Stay in touch with the contacts you
made during your job search. Send
thank you cards and include your new
business card. Invite them to stay in
touch with you.

¢ Make new contacts and have a plan for
staying in touch with them. Carve out
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are currently in the job m—E———

goal, perhaps, once a
month or at least once a
quarter.

Spend less time at work and take more
time to be with family and friends.
Don't be so serious about your work.
“Give back” by helping job seekers.
Remember how thankful you have
been when you have reached out to
others for assistance and individuals
took the time to offer encouragement,
advice and assistance.

Manage employees more effectively
and compassionately

e Develop a hobby, new career interests
or become a volunteer in an organiza-
tion where you are passionate about a
cause.

As an observer of the employment scene
for more than 25 years, I find it unfortu-
nate that most job seekers when employed
dive back into their old routines and don'’t
keep their vows. Once individuals land a
new position, they tend to concentrate on
the demands of the new position, neglect-
ing their personal lives, not taking vaca-
tions and perhaps most disheartening, not
continuing to network or help other job
seekers.

It has often been said and during the
‘80s a bumper sticker proclaimed,
“Whoever dies with the most toys wins.”
My personal belief is that friendships are
what are most important, so the phrase
should be changed to, “Whoever dies with
the most friends wins”; and we can never
have enough of them. In our electronic
age, the word “friend” has taken on a new
and inaccurate meaning. Whereas social
networking may define “friend” as some-
one who “friends” you on Facebook, or is
a connection on LinkedIn, Webster’s New
World Collegiate Dictionary defines

friend as “someone you know well and are
fond of intimate associate, close acquain-
tance, a supporter, sympathizer”.

True friendship requires nurturing.
Devoting a small portion of your time
each week to staying in touch with people
you care about can pay rich dividends in
your life. Seek no gain from these interac-
tions except to maintain friendships.
Ultimately, these acts of kindness will reap
infinite personal and professional
rewards. Take time today to call a friend
and ask, “How are you? I was thinking
about you today and thought I'd call.”
You'll be surprised by how warmly your
call is received and how good your gesture
makes you feel. From the 3rd century BC,
came the proverb; “a friend in need is a
friend indeed”, and it still holds true 2300
years later!

Russ Jones is a Partner at First Transitions,
Inc., a corporate-sponsored career transition
and executive coaching firm specializing in
the healthcare field. He can be reached at
(630) 571-3311, (312) 541-0294 or at
rjones@firsttransitions.com.

You can also visit the website at
www.firsttransitions.com.

Contact PDN For Medical Coding, Personnel Staffing (Temp/Perm), and Management Consulting.

Certified
MBE/WBE/DBE

Medical Coding Services

Coding Validation Audits
DNFB Report Analysis
Recruitment—Perm Coders
RAC Audits

Clerical/Office Support Services
e Reception/Front Desk/Data Entry
e Office Administration

¢ Billing and Collections

¢ Patient Registration

¢ Coding Onsite or Centralized Remote
(ICD-9-CM, CPT, E & M) All Services

HIM Staffing Services

Record) Services

e Full Health Information Management (Medical

Interim Him Management

Document Imaging—Scanning

Cancer Registry

Project Teams—MPI, Chargemaster, Purging, and
Document Imaging

Healthcare—Consulting Services

Assessment

Patient Access Services

Revenue Cycle Projects

Quality Management

Compliance Management

Consulting: JCAHO Validation and

Readiness, Operation Assessment, Customer Service

Do you anticipate any special projects now or in the near future (i.e., MPI clean-up, purging, file conversion, etc.)?

Call PDN Now!

Corporate Office

20280 Governors Hwy.
Suite 106

Olympia Fields, IL 60461

(708) 747-4361
Fax (708) 747-7057
www.pdnseek.com
info@pdnseek.com

Chicago Office

10 W. 35th Street

2nd Floor, Suite 2C5-1
Chicago, IL 60616

Providing Coding Solutions For More Than 15 Years
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